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Safety Board Concludes Operator’s Failure to  
Apply Brake Caused Washington Subway Collision in 2004

Following a 16-month investigation, the Safety Board determined that the probable cause of the November 3, 2004, collision between two 
Washington Metropolitan Area Transit Authority (WMATA) trains at the Woodley Park Zoo/Adams Morgan station was the failure of the operator 
of a non-revenue train to apply the brakes and stop the train, likely due to his reduced alertness. The Board also found that contributing to the 
accident was the lack of a rollback protection feature to stop the train when operated in the manual mode.

On November 22, 2004, the Safety Board issued an urgent safety recommendation to WMATA to include specific written instructions, in 
postaccident memorandums issued to train operators, for identifying and responding to emergency rollback situations and provide training to 
operators on the procedures to follow, if such a rollback event occurs. During the March 23, 2006, meeting, the Safety Board reclassified the 
urgent safety recommendation from “Open—Acceptable Response” to “Open—Unacceptable Response.”

During the investigation, it was noted that the train operator’s inadequate sleep may have contributed to his failure to respond to the train’s 
78-second rollback and prevent the accident.  

As a result of its investigation, the Safety Board made recommendations to WMATA and the Federal Transit Administration.  

Acting Chairman Visits Union Tank Car
On March 28, 2006, Acting Chairman Mark Rosenker visited the Union Tank Car 
Company in East Chicago, Indiana, and was given a tour of their facilities. He 
was accompanied on the tour by Tom Simpson, Executive Director, Washington 
RSI (Railway Supply Institute, Inc.); William Finn, Vice Chairman, RSI; Bill 
Constantino, Union Tank Car; and Tom Doyle, Special Assistant. Before seeing 
the facilities, the Acting Chairman was briefed by Frank Lester, President and 
CEO of the Union Tank Car Company. While in Chicago, he also met with 
representatives of ACF Industries, Columbus Steel Casting, Western Cullen 
Hayes, GE Rail, and CIT, all suppliers to the railroad industry.

Acting Chairman Rosenker (center) is briefed while touring the Union Tank Car facilities.

Marine Investigator Launched To Assist in 
Cruise Ship Accident Investigation in Jamaica

Safety Board marine investigator Tom Roth-Roffy was launched to Montego 
Bay, Jamaica, to assist in the investigation of the March 23, 2006, fire aboard 
the Bermuda-registered cruise ship Star Princess. While at the scene for 6 
days, he assisted the U.S. Coast Guard and the Federal Bureau of Investigation 
with the examination of the ship and conducted crew interviews.  

The United Kingdom's Marine Accident Investigation Branch (MAIB) is leading 
the investigation. The Safety Board is participating in this investigation 
under the provisions of the International Maritime Organization’s Code for 
Investigation of Marine Casualties and Incidents. 

All information regarding the investigation will be released through the 
MAIB.
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You may have noticed that Human Resources (HR) professionals have a language all their own. Have you ever wondered what the differences 
are among the HR terms “Temporary Promotion,” “Detail Not-To-Exceed,” and “Acting”?  If so, look no further! A few commonly used terms that 
are significant to the profession of HR management are listed below along with definitions and other information. This list is not an all-inclusive 
listing of HR terminology, but it includes terms in daily use by HR professionals. For more HR terms and definitions, NTSB employees can go 
to the Intranet under “What’s New,” or click on the link below. Have questions? Please contact your HR Specialist.  

http://inside/employresorc/terms_definitions/Common%20Human%20Resources%20Actions%20and%20Terms.doc

Common Human Resources Actions and Terms
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Temporary  
Promotion

Detail

Reassignment

Transfer 

Acting

Realignment

DEFINITIONDEFINITION
Temporary 
Assignment of an 
employee to a higher 
graded position for a 
specified period of 
time.

Temporary 
Assignment of an 
employee to: 
1) A different 
classified
position; or 
2) An unclassified set 
of duties. 

Lateral move from 
one position at the 
Board to another at 
the Board at the same 
grade

Move of a status 
candidate from 
another Federal 
agency to a position at 
the Board 

Short term assignment 
to a supervisor or 
manager position 
during absences of the 
incumbent.  May be a 
recurring requirement 
as described in a 
position description 

Movement of an 
employee and his/her 
position when: 
1) An organization 
change occurs,  
2) The employee stays 
in the same agency, 
and
3) There is no change 
to the employee’s 
position, grade, and 
pay 

CONDITIONSCONDITIONS
1. Qualification 
requirements must be 
met.
2. Noncompetitive 
actions are limited to 
120-days or less. 
3. Competition required 
for <120 days. 

1. No qualification 
requirements; however, 
must meet education 
requirements or special 
licensure requirements 
in order to be detailed 
to a position with these 
requirements. 
2. Noncompetitive 
action limited to 120> 
days, if to a classified 
position at a higher 
grade, then competition 
required for <120 days 
3.  Competition not 
required to a set of 
duties 

1.  Qualification 
requirements for the 
new position must be 
met

1. Qualification 
requirements for the 
new position must be 
met
2. May be competitive 
or noncompetitive 
depending on prior 
permanent grade held 
by the selectee 

1. No qualification 
requirements 
2. No personnel action 
required 

1. Management 
discretionary action 

PAY/BENEFITSPAY/BENEFITS
1.  Employee receives 
higher salary 
2.  Accrues time in grade 
3.  Qualifying experience 
gained 

1.  No change in 
pay/benefits. 
2.  No formal position 
change; Employee 
continues to hold the 
position from which 
detailed and keeps the 
same pay and status. 
3.  Qualifying experience 
gained.    

1. No change in base pay
or benefits 
2. Qualifying experience 
gained 

1. There may or may not
be a change in base pay
or benefits 

No change in pay or 
benefits 

No change in base pay or 
benefits 

EXAMPLEEXAMPLE
Employee 
temporarily 
promoted
noncompetitively 
from GS-12 to GS-13 
for a period NTE 60 
days 

Employee detailed 
competitively from 
GS-12 to GS-13 
position for 1 year 

Employee detailed 
non-competitively to 
a set of duties for 90 
days 

Employee reassigned 
from GS-12 
Investigator position 
to GS-12 
Management Analyst 
position

An employee 
previously employed 
at the FAA moves to 
a position at the 
Board.

A Division Chief 
designates a 
subordinate 
supervisor to “Act” 
as Division Chief 
while she is on 7 days 
of leave 

1.  Employee and 
position moved from 
Miami to Atlanta 
when the agency 
determines there is 
an operational need. 
2.  Change in the 
name of an 
organization.  

For more information, please contact your Servicing Human Resources Specialist!! 




